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Summary of New Health Care Reform Law
Recently, two pieces of legislation, the Patient Protection and Affordable Care Act and the Health Care and 
Education Reconciliation Act of 2010 were signed into law. Together, these pieces of legislation make the 
most significant reform to health care in the United States since the enactment of Medicare. The 
Congressional Budget Office estimates that by 2019, approximately 32 million currently uninsured 
Americans will have health insurance, at a cost of about $940 billion. A major component of the reform 
legislation is the creation of state-based American Health Benefit Exchanges and Small Business Health 
Options Program Exchanges to provide health insurance for low-income individuals and small businesses. 
The following is a brief description of some of the most important provisions of the health care reform 
legislation.

For individuals

• U.S. citizens and legal residents will be required to have health insurance by 2014, with some exceptions. Those without 
insurance will face a tax penalty of as much as 2.5% of taxable income.

• Existing employer-sponsored health insurance plans will be allowed to remain essentially the same except the plans will 
be required to extend dependent coverage to qualifying children through age 26, lifetime limits (and eventually, annual 
dollar limits) on coverage must be eliminated, waiting periods for coverage cannot extend beyond 90 days, and insurers 
will not be able to deny coverage or charge higher premiums to people based on their health status and gender.

• Medicaid eligibility will be expanded to include individuals under age 65 whose income is less than 133% of the Federal 
Poverty Level.

• For families with incomes up to 400% of the Federal Poverty Level, tax credits and subsidies will be available to purchase 
health insurance through state-run exchanges, and to offset out-of-pocket costs.

• Contributions to a health flexible spending account will be limited to $2,500 per year. Reimbursements from health FSAs 
and HRAs for over-the-counter drugs will be restricted, and tax-free reimbursements from HSAs and Archer MSAs for 
over-the-counter drugs will not be allowed, while the tax on HSAs and Archer MSAs increases for distributions not used for 
qualified medical expenses.

• A rebate of $250 will be available to Medicare Part D (drug coverage) beneficiaries who reach the coverage gap (donut 
hole) and the coinsurance rate for costs within this gap are gradually reduced to 25%.

• Adults with pre-existing conditions will be able to purchase coverage from temporary high-risk pools until 2014, when 
coverage cannot otherwise be denied for pre-existing conditions.

• A national program will be established to provide limited reimbursement for long-term care expenses for individuals who 
participate by contributing to the program's cost through voluntary payroll deductions.

For employers

• Employers with 50 or more employees that do not offer health insurance coverage will generally have to pay a premium 
tax of up to $2,000 per full-time employee.

• Employers with more than 200 employees must automatically enroll employees in health insurance plans from which 
employees may opt out.

• Employers providing health insurance must offer a voucher to qualifying employees to purchase insurance through an 
exchange.

• Qualifying small employers may receive a tax credit for providing health insurance to employees.

Tax changes

• The threshold for itemized deductions for qualified medical expenses will be increased from 7.5% of adjusted gross 
income (AGI) to 10% of AGI, though a temporary exception will be maintained for those 65 and older.

• The tax for Medicare Part A (hospitalization coverage) is increased 0.9% for individuals with earnings exceeding $200,000, 
and for couples with joint earnings greater than $250,000. Also, high-income taxpayers will be subject to a surtax of 3.8% 
on unearned income, such as capital gains, dividends, annuities, and rental income.

• The law imposes a 10% tax on the amount paid for indoor tanning services.

Some of these provisions are effective immediately while others will be implemented over the next several years. Consult with 
your financial professional to see how these laws may affect you.
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Pursuant to IRS Circular 230, We are providing you with the following notification: The 
information contained in this document is not intended to (and cannot) be used by anyone to 
avoid IRS penalties. MetLife, its agents, and representatives may not give legal or tax advice. 
Any discussion of taxes herein or related to this document is for general information purposes 
only and does not purport to be complete or cover every situation. Tax law is subject to 
interpretation and legislative change. Tax results and the appropriateness of any product for any 
specific taxpayer may vary depending on the facts and circumstances. You should consult with 
and rely on your own independent legal and tax advisers regarding your particular set of facts 
and circumstances. This document is provided to you for informational purposes only, and is not 
intended to represent any specific product or service offered.  Unless noted, insurance policies 
and annuity contracts contain exclusions, limitations, reductions of benefits, surrender charges 
and terms for keeping them in force. This material and any estate, gift or generation skipping 
transfer ("GST") tax (together referred to as "transfer tax") calculations reflects the law 
established under the Economic Growth and Tax Relief Reconciliation Act of 2001 ("EGTRRA").  
Among other things, EGTRRA provides for a one year estate and GST tax repeal beginning 
January 1, 2010.  Under EGTRRA, the federal estate and GST tax will be reinstated as of 
January 1, 2011 with the laws that were in effect in 2001 (e.g. as of 2011, there will be a 
$1,000,000 estate and GST tax exemption equivalent amount).  As of the date this material was 
drafted, Congress had yet to pass any estate, GST or other transfer tax laws to amend 
EGTRRA.  While there has been a great deal of discussion about Congress reinstating the 
estate and GST tax retroactively for 2010 and/or amending the transfer tax laws for years 
beyond 2010, it is unclear if or how Congress will address these transfer taxes in the future and 
how any new law will affect any estate planning implemented in the meantime.   Due to this 
uncertainty, you should consult with and rely on your own independent legal and tax advisers to 
confirm the current status of these laws, to discuss your current estate plan and to discuss what 
options are available during the upcoming year. Securities products, including mutual funds and 
variable annuities are sold by prospectus, which is available from your registered representative. 
For information about a securities product  please obtain a prospectus and read it carefully 
before you invest to consider investment objectives, risks, charges, and expenses. This material 
is prepared by Forefield, Inc.  MetLife and its affiliates are separate entities from Forefield, and 
do not guarantee the accuracy of the information presented.  Any calculations contained in this 
document are for hypothetical purposes only and may be calculated off information you provide.  
Performance figures are for illustrative purposes only, do not represent actual past or projected 
future investment results and do not guarantee future results.  Unless noted, costs are not 
included, and may reduce projected figures.  Results should be used as educational and may not 
contain all variables specific to your situation.  Please see your representative for questions 
specific to your own situation. Metropolitan Life Insurance Company (MLIC), New York, NY 
10166.  Securities products and investment advisory services are offered through registered 
representatives and investment advisor representatives, respectively, of MetLife Securities Inc. 
(MSI), Member FINRA/SIPC and a registered investment advisor, 1095 Avenue of the Americas, 
New York, NY 10036.  MetLife Auto & Home is a brand of Metropolitan Property and Casualty 
Insurance Company (MPCIC) and its affiliates, Warwick, RI.  Not available in all states. Some 
health insurance products offered by unaffiliated insurers through the Enterprise General 
Insurance Agency, Inc. (EGA), Somerset NJ 08873.  MLIC, MSI, MPCIC and the EGA are 
MetLife companies. L0210086461(exp0211)(all states)
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